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1 Heau u 3a7aun U3y4YeHUA TUCUMILIMHBI

1.1. Ienv mpenomaBaHusi JAUCHUIUIMHBI — TpHOOpeTeHHe o0y4aeMbIMU
ONPEJCICHHBIX KOMIETCHIIMA, YpPOBEHb KOTOPHIX TO3BOJISIET MCIIOJIb30BAThH
WHOCTPAHHBIN S3BIK MPAKTUYECKH B MPOPECCUOHATBHOU (MPOU3BOJACTBEHHON U
HAY4YHOW) JIESITETbHOCTH.

1.2 3aoauamu vi3ydyeHHs] TUCIUTIIIUHBI SIBJISFOTCS:
3amaun oOydeHus (GOPMyIHPYIOTCS KaK KOHEYHBIE TPEOOBaHHS K pe3yJbTaTaM
OCBOECHMSI JHCLUMIUIMHBI M BBIPAXAIOTCI B COBOKYINHOCTH CHCTEMATHYHBIX,
OCO3HAaHHBIX M YCTOMYMBBIX 3HAHUM, YMEHUU U HABBIKOB, II0 BCEM BUJAaM pE€YEBOU
NEeATEIbHOCTH Ha N3y4Ya€MOM MHOCTPAHHOM SI3BIKE.

1.3 TIlepeueHb TMUTAHUPYEMBIX PE3YJIHTATOB OOYYEHUS MO JUCITUTUIMHE
(MOOyJNI0), COOTHECEHHBIX C IUIAHUPYEMBIMH  pE€3yJibTaTaMU  OCBOECHUS
00pa3oBaTebHON MPOTPaMMBbI BBICIIIETO 00pa30BaHMUs.

IIpouecc VU3y4YECHUS JUCHMIIIMHBI «HOCTpaHHBIN SI3BbIK B
npodeccuoHabHOM  cdepe» HampaBiaeH Ha (OPMUPOBAHUE  CIEAYIOIIMX
KOMNnemeHyu:

OK-1 | cnocoOHOCTBIO K a0CTPAKTHOMY MBITIUICHUIO, AaHAJIU3Y, CHHTE3Y

rOTOBHOCTHIO K KOMMYHHUKAIIMU B YCTHOM U MUCbMEHHOM (popmax Ha
OIIK-1 | pycCKOM M MHOCTPAHHOM SI3bIKaX JUJISl pEIICHU 3a1a4
PO(eCCUOHAIEHOMN ACSTENHHOCTU

CITOCOOHOCTBIO MMPEACTABIIATL PE3YJbTAThI IPOBCACHHOI'O UCCICAOBAHUA
B BUAC HAYYHOI'O OTUCTA, CTATbU HUJIM JOKJIaadad

[1K-7

B PE3yabTaTC OCBOCHHA OUCHUILUIMHBI CTYACHT MArucTparypbl AOOJIKCH
O6J'IaI[aTI> CICAYIOMMMU 3HAHWAMHA, YMCHHUAMU U HABbIKAMU:!

Kog XapakrepucTuka (0043aTeIbHOT0) MOPOTrOBOT0 YPOBHS C(POPMUPOBAHHOCTH
KOMIIETEHIINH KOMIIETEHIMH Y BBIIIYCKHUKA By3a

3HATH:

rpaMMaTHKy MUCbMEHHOW HAyYHOU peyu;

OOIICHAYYHYIO JIEKCUKY U CIICIUATBHYI0 TEPMHHOIOTHIO HAyIHOU
CHEIHNaIbHOCTH;

yMeTh:

YUTATh U TOHUMATh HAYYHYIO JINTEPATYPY MO CHEIUAIBHOCTH CO CIIOBApEM
(u3yuaroriee yTeHue) u 6e3 cnoBaps (03HAKOMHUTEIBLHOE, TPOCMOTPOBOE U
OK-1 IMOMCKOBOE UYTCHHE);

U3BIIEKATh U3 HAYYHOU TUTEPATYpPhl 3HAUUMYIO HH(OPMAIIHIO U UCTIOIB30BATh
e€ B cBOeH MpoeCCHOHATBHON JIeATETLHOCTH;

MEPEBOIUTH TEKCTHl HAYYHOTO MPO(UIIS IO CIISIUATILHOCTH C aHTJIMHCKOTO Ha
PYCCKUH SA3BIK.

BJIA/I€Th:

HaBbIKaMU M3BJICUYECHUS HEOOX0IMMOM HH(OPMALIUK U3 OPUTUHAIBHOTO TEKCTa
Ha MHOCTPAHHOM $I3bIKE 10 Mpo0IeMaM 3KOHOMUKH U Ou3Heca.

3HATh: HOPMbI MEXKYJIbTYPHOU JEI0BON KOMMYHUKALINU;

OIIK-1 .
YMeTh: IIEPE1aBaTh Ha AHTIIMHCKOM S3bIKE COEPKAHUE PYCCKOIO TEKCTA 110




CIenuaIbHOCTH (YCTHOE pedepupoBaHue);

OpTraHnu30BaThb HGp@I‘OBOpHBIfI nmpomnecc, B TOM YHCJIC C UCITOJIb30BAHUEM
COBPEMEHHBIX CPEJICTB KOMMYHUKAIIUHA HA PYCCKOM U MHOCTPAHHBIX SI3bIKaX;
BJIa1€Th: HABBIKAMH BBIPAXKCHUA CBOUX MBICJIEHl 1 MHEHHUS B MEKJINYHOCTHOM U
JIEJIOBOM OOIIIEHWH HAa MHOCTPAHHOM SI3bIKE; HABBIKAMHU JI€JIOBOM MEPENUCKH.

3HATH:

CTPYKTYPY U CTUIMCTUYECKHUE OCOOCHHOCTH Hay4YHOH CTaTby HA HHOCTPAHHOM
SI3BIKE;

KaK BBICTYTIATh C JIOKJIAJ0M Ha HAyYHOH KOH(EPEHLINH;

yYMeTh: IIPE/ICTABIIATh HAYUHBIE PE3YIbTaThl, BHIACISITH HOBU3HY HAYUYHOTO
HCCJIEI0BAHMS;

BJIA/IeTh: HaBbIKAMU HaIIMCaHUsl HAYYHbBIX CTaTeH;

HABbIKAMU B HAMCAHUU TE3MCOB JIOKJIa/1a Ha HAYYHOU KOH(EPEeHIIHH.

IIK-7

1.4 Mecro auctuiuiMHbl (MOAYJs) B CTPYKType 0Opa3oBaTeIbHOU
IPOrPaMMBbI BBICIIIETO OOPA30BAHMUS.

Jucnumiaa «MTHOCTpaHHBIN A3BIK B MPOGECCUOHAIIBHOU cepe» BXOIUT B
coctaB (akynabTaTuBHBIX qucuuruivd (OT/.1).

ConepxaHve NUCUUIUIMHBI ONUPAETCd HA 3HAHUS, YMEHUS M HaBBIKU
oOydJarormuxcsi, KOTOpblE OHH TIONYYWJIM B XOJE€ OCBOCHHUS IPOTrpaMm
OakanaBpuaTa v JUCIUTIINH MaruCTpaTyphl.

OcBoeHune JaHHOW AMCITUIUTMHBI HEOOXOIUMO /IS YCTICIITHOTO BBITIOJTHCHUS
Hay4YHO-HCCJIEI0BATEIbCKON JEATEIbHOCTH U MAaruCTEPCKON JUCCEPTALIUU.

1.5. OcoGeHHOCTH peanu3anuy TUCIUTUTAHBI.
JlucumiiauHa peanu3yercss Ha pycckoM s3bike, 0e3 mpumenenus D0 u JIOT.




2. O0beM TUCHUILUIUHBI (MOLYJIs1)

Bcero, Cemectp
. 3a4ETHBIX
Bun yuebHo# paboThl JE— 1
(akan. yacoB)

O01mas Tpya10eMKOCTb TN CIUNIIHHBI 2,0 (72) 2,0 (72)
KonrakTHasi paboTa ¢ npenogaBaresiem: 0,78 (28) 0,78 (28)
3aHATHUS JICKIIMOHHOTO THIa
3aHSTUSL CEMUHAPCKOTrO TUTIA 0,78(28) 0,78(28)
B TOM YHCJIC: CEMHUHAPHI

MPaKTUYECKUE 3aHIATUS 0,78(28) 0,78(28)

MPaKTUKYMBbI

nabopaTopHble paboThI
JPYTHE BUJIBI KOHTAKTHON pabOTHI
B TOM YHCJIE: KypCOBOE MPOEKTHPOBAHUE

TPYIIOBbIE KOHCYJIbTALUU

WHJIMBUIYAJIbHBIC KOHCYJIbTAIIUN

WHBIC BUJIbI BHEAYJUTOPHON KOHTAKTHOH paboThI
CamocTosiTeJibHass padoTa 00y4YaOIIUXCS: 1,22 (44) 1,22 (44)
n3ydeHue teoperndyeckoro kypca (TO)
pacueTHO-rpaduyeckue 3aganus, 3agauu (PI'3)
pedepar, acce (P)
KypcoBoe npoektupoBanue (KP)
Bua npoMexyTo4Hoi# aTTecTannuu

3a4ert 3a4ert

(3aueT, IK3aMeH)




3 Conepxxanue TUCUMILIUHBI (MOTYJIf)

3.1 Pa3gensl UCIUIUIMHLI ¥ BUABI 3aHATHHN (TEMaTUYESCKHH TUIaH 3aHSATHH ).

3aHATHS CEMUHAPCKOTO THIIA
3anatusa | Cemunaper | JlaGoparop- | Camocros- | Dopmupy-
Ne Moynu, TeMbl JIEKITMOH- u/unu HBIC PabOTHI TelbHas eMbIE
n/n (pa3menbl) TUCHUTUIUHBI HOTO THIIA | MpaKTU4ec- n/unu pabora, KOMIICTCH-
(akan. yac)| kue 3aHATHA | IPAKTUKyMbI | (akai. dac), 805054
(akan. yac) (akan. yac)
1. |ITepeBox Hay4HOU
JIUTEPATYPHI 1o - 10 - 14
CIIELMAIBbHOCTH
2. |AnHOTHpOBaHHUE, 8 _ OK-1
pedepupoBanue " - 14 OIIK-1
cocTaBJIeHHE 0030pOB [1K-7
3. |Hammcanue u mpe3eHTaIus
Hay4YHOU paboThI o - 10 - 16
CHEUATbHOCTH.
Htoro — 28 - 44

3.2. 3aHATHS TEKIIMOHHOTO TUIIA

Y4eOHBIM MJIAHOM HE MPEyCMOTPEHBI.

3.3 IlpakTuyeckue 3aHITHUS, 3aHATUSI CEMUHAPCKOTO TUMA (HA368AHUS MeM —
00UHAKO0BOE, COOEPIHCAHUE — ABMOPCKOE).

No paznena
JUCHUATUIUHBI

O0BeM B aka.gacax

HanmenoBanue 3anaTut

B TOM 4YHCIIE, B
WHTEPAKTUBHOU

dhopme

BCCI'O

HayuHblit cTUB, aKaeMUYECKUI
MOJICTHJIb HAYYHOT'O CTHIIS
€CTECTBEHHOHAYYHBIX JUCLUILINH B
PYCCKOM M H3y4aeMOM HHOCTPAHHOM
s3bike. [IposiBienns natepdepeHnny B
HAYYHOH peyH Ha YpOBHE IepeBOa.
Crenuuka nepeBoja HayYHbBIX
TEPMHUHOB, €IUHUI] N3MEPEHHUS,
¢dhopmyn, TpaduKOB, UMEH
COOCTBEHHBIX, TeorpaduIecKuX
Ha3BaHWM, HA3BaHUN OpraHU3alIUM.
[lytn gocTXeHns aieKBaTHOCTH U
9KBUBAJICHTHOCTHU TPH NIEPEBOJIE
Hay4HOU JTepaTypsl. Pabora co
CJIOBapsIMH U CIIPAaBOYHHUKAMHU.
Hcnonb3oBaHre KOMITBIOTEPHBIX
TEXHOJIOTHUH B NEPEBOJIE.

10 10

AHHOTHpOBaHUE, pedepUpOBAHIEC
1 COCTaBJICHHE 0030POB

OOmas XxapakTepHCTHKAa HAY4YHOT'O
CTHJISI, aKaJEMUYECKOro MOJACTUIS KaK
(yHKIHMOHATBHOM Pa3HOBHJIHOCTH

10 10




/o

Ne paznena
JHACLUATUIUHBI

HaumenoBanue 3ausatuit

O0BeM B akaz.gacax

B TOM YHCIIE, B
BCETO WHTEPAKTUBHOU

dhopme

JIMTCPATYPHOTO SA3bIKA.

Hayunsrit TEKCT. Hedununms
Hay4YHOro TeKcTa. THIBI Hay4dHBIX
TEKCTOB, ux CTPYKTYpa,

naparpadgupoBaHue, UYICHCHHE  Ha
a03arpl.

Crparudukanus JEKCUKH HaydHOM
TuTepaTypsl. TEPMHUHOIIOTHS U APYTUE

MOKa3aTeNn Hay4qHOT O CTHIIA.
Tepmunonorusi. TepmMuH B  s3bIKE
HayKU. Kpurepun
TEPMHHOJIOTHYHOCTH CJIOBa.
Jebununms  TepMHHA. Tlonstue
TEPMUHOCUCTEMBI.
TepmunooOpa3oBaHue. Kraccent
TE€PMUHOB.

OcobenHocT (HYHKIIMOHUPOBAHHS B
HAYYHBIX TEKCTaX KaTeropuid dacTteit
peus  WHOCTPaHHOTO  sI3pIKAa B
cpaBHEHUN ¢ pycckuM. OcoOeHHOCTH
MyHKTYaIHH.

CpenctBa CBS3H TEKCTa,
BBIPOKAIONINE  TOCJIEJOBATEIHLHOCTD
MBICJICH, TMOSICHEHNE, YTOYHECHUE WIIH
apryMeHTAIHI0 MBICTIH;
NPOTUBUTEILHO-OTPAHUYHUTEILHBIE
OTHOIIICHHUS; UTOTOBOE 3HAYCHUE.
Coro3pl U CJHOXHBIE OOOpDOTHI H
COOTBETCTBYIOIIME WM COIO3BI B
pycckoM si3bike. CHHTAKCHUC HAyYHOM
peun.

OdopmieHre TNHUCHMEHHBIX  paldoT.
[IpaBuna nuTHpoBaHus, oQOpPMIICHHS

CHOCOK, npaBuiia COCTaBJICHHS
oubnuorpadum.
Koncnekr " npaBmiIa ero

coctaBieHus. Te3ncel W TpaBuia
HalvcaHus Te3UCcoB. PeneHsupoBaHue.
Hayunoe  cooOmenue.  Hayunas
CTaThsl: TPHUHLWIB HANHWCAHUSA W
MIpe3eHTaIlH.
Hayuno-uccnenoBarennckas paboTta
Maructpa. [IpaBuiia nocrpoeHus,
HaIMCAHNA W TPE3CHTAINH.

3.4 JlabopaTopHbIe 3aHATHSI.
VY4eOHBIM IIAHOM HE MPETyCMOTPEHBI.




4 IlepeueHb y4eOHO-MeTOIM4eCKOro o0ecnevyeHunst IS
CaAMOCTOSITEJILHOM Pa0dOTHI 00yYAIOIIUXCH 10 AUCIHUIIIHHE (MOLYJII0)

Ilepeuenn y4e0HO-METOIMIECKOTO o0ecrnieueHus TUCITUTUTHBI

COOTBETCTBYET MEPEUHIO JIMTEPATYPhI U3 pazaena o.

1. KonTponpHble 3amaHusi [AJii MPOBEAEHUS aTTeCTallid JJisi MAarucTpoB
HampaBiaeHuil noarotoku 080100.68 «DkoHOMHKa» (IO MaruCTEpCKUM
nporpammam 080120.68 «®Punancer», 080100.68.12 «byxrantepckuii yuer u
¢bunancoBeiii MeHemxMeHT», 080100.68.11 «busnec-ananutuk», 080113.68
«9koHomuKka (upmei») U 080200.68 «MeHemxMeHT» (10 MaruCTEPCKUM
nporpammam 080207.68 «¥YmpaBieHre IPOCKTOM (B TOM YHUCIIE IO OTPACIISIM)»,
080211.68 «Crparernueckoe ympasienue») / Coct. SAmckux T.H. -
Kpacnospck: COY TOU. —2014. - 21 ¢

2. Meroanueckue YyKa3zaHHs IO CaMOCTOSITEIbHOM paboTe JUisl CTYACHTOB
HampaBieHuss noaroroBku 080200.68 «MeHemxMeHT» (II0 MaruCTePCKUM
nporpammam 080207.68 «YnpaBieHrue NpoeKTOM (B TOM YHKCIIE IO OTPACISIM)»,
080211.68 «Ctparternueckoe ymnpasiaeHue») / Coct. Amckux T.H. -
Kpachosipck: COY TOU. — 2014. — 21 c.

3. Meroanueckue pEeKOMEHAALMU K MPAKTUYECKUM 3aHSITUSAM [UJIsl CTYICHTOB
HampaBiaeHuss noarotoBku 080200.68 «MeHemxMeHT» (II0 MaruCTePCKUM
nporpammam 080207.68 «YmnpaBieHrue NpoeKTOM (B TOM YHKCIIE IO OTPACIIM)»,
080211.68 «Ctparternueckoe ymnpasienue») / Cocr. Amckux T.H. —
Kpacnosipck: COY TOU. — 2014. - 53 c.

S @@oHI OUECHOYHBIX CPeACTB /JIA IMPOBEACHUS INPOMEKYTOYHOM
arrecTaluu

[lepeueHb BUOB OLIEHOYHBIX CPEACTB : 1) mEepeBOJ HAYUHOU JINTEPATYPHI O
CIEIUATBLHOCTH;  2)KOHTPOJIbHBIC  BOMPOCHI  (MpoBepouHas  paboTa); 3)
aHHOTHpOBaHue, pedepupoBaHue; 4)cocTtaBieHHe  0030pOB;  5)CIIOBaph
(rnoccapuii); 6) mpe3eHTalnus Hay4HO pabOThI MO CTIENUAIBLHOCTH (4acTh 3a4€Ta).

Ilepeuensv 6onpocos 0151 npomescymouHol ammecmayuu (3avem)

Paznen I. IlucbmeHHBIN NEPEBOJ C AaHTIIMHUCKOTO A3bIKa HA PYCCKHM TEKCTA
no crneruanbHocT 00heMoM 1500 meuaTHBIX 3HAKOB (BpeMs ucmoiHeHus — 60
MHHYT).

[Tpumep Tekcra:

Strategic Leadership

Leadership is a vital role in any business. It involves directing the team, as
well as motivating, inspiring and empowering them to contribute to achieving
organisational success. In order for strategies to be effective and successful,
managers must be able to effectively lead their team in order to have them accept
and commit to such strategies, as well as work towards achieving the set out goals.

The following attributes are often demonstrated by successful leaders:

- Positiveness, reliability and pro-activeness



«  Clear vision of business goals
«  Firm commitment towards meeting defined goals
. Ability to effectively communicate vision
. Commitment to team and organisation
. Skilfulness in planning and developing strategies
«  Focus on motivation and setting clear directions
. Adaptability to engage with the views and needs of team members
- Ability to inspire employees to meet goals
«  Commitment to the happiness and wellbeing of team
- Honesty and openness with team
One may assume that all managers are leaders. This may not necessarily be
the case. There are various distinctions between leadership and management, much
of which is not particularly relevant for the current discussion. However, it is
important to note this distinction between the two roles, and be mindful of the
differing characteristics in order to fulfil the role as a manager and leader.
Leadership provides direction, encouragement and inspiration to motivate a
team to achieve organisational success. Management, on the other hand, is
primarily an organisational role, coordinating people's efforts and the allocation of
resources to maximise efficiency in achieving identified goals.
Leadership and management operate hand-in-hand. Being a leader as well as
a manager is essential to the strategic management process, and ultimately, the
performance of the business.

Pazgen II.  AnHOTHpOBaHHME CTaThu MNPOGECCHOHATHHOTO XapaKTepa
oovemom 3000 mevyaTHbIX 3HAKOB(BpeMs UcTOTHEHHS —30 MUHYT)

[Ipumep Tekcra:

The Strategic Management Process

Each business has a differing approach to the strategic management process.
There are various factors that will affect the approach taken by managers,
including distinctions between managers' preferences and managerial styles, the
size of the organisation, as well as the complexity of strategies. However, there are
basic components of strategic management that are commonly utilised in business.

Strategic management involves two key stages, each with various steps.
These two stages are strategy formulation and strategy implementation.

Strategy formulation involves the development of the business' mission;
what the business does and what it aims to achieve. An analysis of the business and
external environment within which it operates is also conducted, before finally
developing and planning strategies that managers deem appropriate for the
direction the business ought to be taken to achieve its goals. The following are the
steps involved in strategy formulation:

- Mission Statement: developing the business' mission, vision and
goals; what the business offers, what it aims to achieve, what its' objectives, goals
and values are.




- Internal Analysis: an analysis of the business and its' operations. The
business' strengths and weaknesses should be identified.

- External Analysis: an analysis of the competitive environment the
business operates in. The potential opportunities and threats to the business are to
be highlighted.

. Strategy Development: involves the creation of strategies that aim to
achieve the business objectives, as well as integrate results of internal/external
analysis.

Strategy implementation, the second stage of strategic management, is the
process of putting the formulated strategies into action. Managers are required to
communicate the strategies to staff, in order to execute business activities that will
yield results. Execution of strategies involves setting up a framework for
implementation, establishing business ethics, organisational structures an culture as
well as setting up controls to monitor progress and correct any issues. The steps in
strategy implementation include:

. Implementation framework: managers are to convert strategies into
actionable outcomes. They are required to motivate employees to pursue such
goals.

- Ethics: acceptable and unacceptable practices of individuals and the
organisation as an entirety, should be developed and understood by all, in order to
achieve positive results.

«  Structure: In order for strategies to be achieved, employees must
understand the role that they have within the organisation, and how they all
interrelate.

. Culture: the values and attitudes of the organisation, how individuals
interact with one another, and how tasks and activities are completed. Managers
must take the culture into account when implementing strategies.

. Controls: monitoring implemented strategies and evaluating its
performance. If any problems or issues arise, adjustments or improvements are to
be made.

As mentioned previously, businesses operate in a dynamic environment,
with unpredictability and uncertainty. In order for businesses to achieve high
performance, managers must constantly monitor the activities of the business as
well as the external environment and adjust strategies. Management must
continually assess the formulated strategies and update these periodically.

Paznen III. [Ipe3enTarus HayqHON pabOTHI MO CHEIUATBHOCTH.
O0beM BbickazbiBaHuil 15-20 mpenaoxeHuil.



6 IlepeyeHb OCHOBHOW W JONOJHUTEJIBHON Y4eOHOH JIMTepaTyphbl,
He00X0UMOI1 1JI1 OCBOCHUS TUCIMILIMHBI (MOYJIA)

6.1 OcHoBHas1 JuTEpaTypa

1. UnocTtpanuslii s3bIK [DNEKTpOHHBIA pecypc] : yueOHO-METOIUYeCcKUit
KOMIUTIEKC [ ctyaentoB Hamnp. noarotoBku 080100.62 «DkoHoMHKa» Mpoduis
080100.62.01 «byxrantepckuit yuet, ananu3 u ayaut»| / Cub. denep. yH-T, Topr.-
9KOHOM. HH-T ; cocT. T. H. SIMckux. — OJEKTpOH. TEKCTOBbIE JaHHBIC
(camopacnakoBsiBaromuiics apxus; 684 Ko6). — Kpacnosipck : COVY, 2013. — c.
Pexum nocrymna: http://lib3.sfu-kras.ru/ft/lib2/UMKD/i-930343421.exe

2. AHrnuiickuil A3bIK JJIs1 COBpeMeHHbIX MeHemkepoB = English for modern

managers : VYdeOHoe mocobue i By3oB mno crnenuanbHocTH 080500.68
"Menemxment” / 3. B. MaHbkoBCcKas. — 2-€ u3Ad., ucnp. U gon. — Mocksa :
®opym :  HH®PA-M, 2015. - 152 c¢.  Pexcum  Odocmyna:

http://znanium.com/bookread2.php?book=486368

3. JlenoBoit nHocTpaHHbIN A3bIK [ TekcT] : yueOHOE mocoOue mo AUCHUIIIMHE
"JlenOBOM WHOCTPAaHHBIA S3bIK" JUISI CTYAEHTOB BY30B 110 HANpPaBJICHUSM
noaroroBku 38.03.01 "Okonomuka"; 38.03.02 "Menemxment" / E. b. I'puinaesna,
U. A. MamykoBa ; Cub. denep. yH-T, HWH-T OSKOHOMHKH, YIOp. U
npupoaonoiszoBanus. — Kpacnosipck : COY, 2015. — 191 c. Peorcum oocmyna:
http://1ib3.sfu-kras.ru/ft/lib2/elib/b81/i-607036263.pdf

4. Kypc 3¢ dexTuBHON rpaMMaTHKUA aHTJIMHCKOTO si3bika [TekcT] : yueOHoe
nocooue / A. B. AdanacreB. — Mocksa : ®opym : UHDOPA-M, 2015. — 88 c.
Pexum nocrymna: http://www.znanium.com/bookread.php?book=498984

5. [lanueBckass O. E. English for Cross-Cultural and Professional
Communication [DneKkTpoHHBINH pecypc] : yuedHoe nmocodue / O. E. JlaHueBckas,
A. B. ManeB.- MockBa : ®aunra, 2011. - 195 c. - Pexum pocrymna:
http://www.studentlibrary.ru/book/ISBN9785976512849.html

6. Cotton, David. Market Leader. Pre-Intermediate [Tekct] : Business English
Course Book / D. Cotton, D. Falvey, S. Kent.- Edinburgh : Pearson Education
Limited : Financial Times, 2014. - 176 c.

7. New English File [Text] : Pre-intermediate : Teacher's Book / C. Oxenden,
C. Latham-Koenig, P. Seligson ; with L. Clandfield. — Oxford : Oxford University
Press , [2014]. — 232 p. : il. + 1 a11. onT. auck (CD-ROM).

8. New English File [Text] : Intermediate: Teacher's Book / C. Oxenden, C.
Latham-Koenig ; with B. Brennan. — Oxford : Oxford University Press , [2014]. —
216 p. :il. + 1 a1. ont. nuck (CD-ROM).

6.2 lonoJiHMTE/IbHASA JJUTEPATypa
1. JlenoBoe oOmienue [DnexTpoHHbI pecypc] = Business Communication :
yuebHoe nocodue / H. JI. Konecuukona. - 5-e u3a., crepeotur. - Mocksa : dnuHTa,
2012. — 152 C. Pexum JOCTyma:
http://www.studentlibrary.ru/book/ISBN9785893495218.html




2. AHIIMHACKMNA i1 MEHEIKEpOB: NMPOo(ecCHOHANIbHbIE KOMMYHUKATHUBHBIC
komrnereHuuun = English  for Managers: Professional ~Communicative
Competencies : yueOHO-METOAMYECKUN KOMIUJIEKC: KHUTA ISl CTYJEHTa. Y POBEHb
C1 / Mock. roc. uH-T MexayHapoa. otHoueHui (yH-t) MU/l Poccuu. — Mocksa :
MI'NMO, 2012. — 284 C. Pexum JIOCTyTa:
http://www.studentlibrary.ru/book/ISBN9785922808224 .html

3. Face 2 Face [Text] : Elementary Student's Book A1-A2 / C. Redston, G.
Cunningham. — Cambridge : Cambridge University Press, 2012. — 169 p. :il. + 1
711. onT. guck (CD-ROM).

4. Face 2 Face [Text] : Elementary Student's Book A1-A2 / C. Redston, G.
Cunningham. — Cambridge : Cambridge University Press, 2012. — 169 p. :il. + 1
711. onT. guck (CD-ROM).

9. Awurnuiickuii 1151 MeHemxkepoB [TekcT] : yuebHOe mocodue Asst CTyIeHTOB
By30B / U. I1. Arabeksan. — U3xa. 13-, crep. — PoctoB-Ha-Jlony : denukc, 2014. —
414 c.

7 IlepeyeHb pecypcoB MHGPOPMALMOHHO-TEJIEKOMMYHUKAIMOHHON CETH
«/HTEepHeT», HE0OXOAUMBIX IJISI 0CBOCHHS TUCIUIIINHbI

* Hayunas 6ubmmorexka COYVY http://bik.sfu-kras.ru/
* Kabuner maructpa COVY http://master.sfu-kras.ru/

8 Meroauyeckne ykazaHusi A O0y4YalOUIUXCH IO OCBOEHHUIO
AUCHUIIMHBI

CamocTosTenbHass paboTa CTYIEHTOB  HalpaBl€Ha Ha  HM3yueHUE
PEKOMEHTyeMOM JUTEepaTyphl U HH(GOPMALIMOHHBIX PECYPCOB C LIETBIO YIIyOIeHUs
teopernueckux 3HaHui. Kontposns CPC ocymiecTBisieTcss Ha NPaKTHYECKUX
3aHATUAX B TEUCHHUE CEMECTPA.

9 IlepeyeHb WH(MPOPMANMOHHBIX TEXHOJOIMH, WCHOJb3yeMbIX MNP
OCYyLIeCTBJIEHMH 00Pa30BaTeJIbLHOIO0 MPoLecca Mo JUCHHUILTHHE

9.1. IlepeyeHb HEOOXOAUMOT0 MPOTPAMMHOI0 O0eCIIeYeHUs.

Microsoft® Windows® Vista Jlun ceprudukar 45676576, | OnepanroHHas cucTemMa
Business Russian Upgrade Academic | ot 02.07.2009, 6eccpounblii
OPEN No Level (Microsoft®
Windows® XP)

Microsoft® Office Professional Plus | JIun cepruduxar 43164214, | OducHslii maker
2007 Russian Academic OPEN No ot 06.12.2007, GeccpoyHbIil | IPUIOKESHUH, JUIS

Level OTIEPAIIMOHHBIX CUCTEM
Microsoft Windows.

ESET NOD32 Antivirus Business JIun ceprudukar EAV- CpencrtBo

Edition for 2750 users 0189835462, ot 10.04.2017 | aHTHBUPYCHOM 3aITUTHI

Kaspersky Endpoint Security JIun ceprudukar 2462- CpenctBo

170522081649547546 ot AHTUBUPYCHOU 3aIIUTHI
22.05.2017




9.2. IlepeyeHb HEOOXOAMMBIX HH(POPMALMOHHBIX CIIPABOYHBIX CHCTEM.

— Hayunas 6ubnuorexka COVY http://bik.sfu-kras.ru/;

— Hayunas snextponnass Oubnuoteka (eLIBRARY.RU) [DnexktpoHHbIH
pecypc] — Pexxum nocryna: http://elibrary.ru;

— DOnexktpoHHas OubOnmoreka muccepranuii (ObJ]) PI'b [DnexkTpoHHbIN
pecypce] — Pexxum nocryna: http://diss.rsl.ru/;

— DOnekTtpoHHO-OubmuoTeynas cucremMa <«MH®OPA-M» [DnekTpoHHbBIN
pecypc] — Pexxum nocryna: http://www.znanium.com;

— DnexTpoHHO-OMOMmMoTeYHas cuctema «Jlaub» [DIeKTpOHHBIN pecypc] —
Pexxum pocrtyna: http://e.lanbook;

— bubmuorpapuueckas u  pedepatuBHas 06aza  JaHHBIX  Scopus
[DnexTponHbIi pecypc] — Pexxum goctyna:http://www.scopus.com;

— TlouckoBas mnatdopma, oObeauHsIONAs pedepaTuBHbIe 0a3bl JTaHHBIX
nyoJMKalMi B Hay4yHBIX >KypHaiax W mnateHToB Web of Science
[DnexkTpoHHbIN pecypc] — Pexum nocryna: http://isiknowledge.com;

— CnpaBoynas npaBoBasi cucreMa Koucynbrant Ilmoc [DneKTpoHHBIM
pecypc] — Pexxum nocryna: http://www.consultant.ru/;

— CnpaBouHas mpaBoBas cuctema ['apant. Py [DnexTpoHHbId pecypc] —
Pexum nocrymna: http://www.garant.ru/.

10 MarepuajibHO-TeXHHYECKAsA 0a3a, HEe00X0IuMOoM IS
OCylIeCTBJIEHUS 00Pa30BaTEJIbHOI0 NMPoIecca Mo TUCHUILTHHE

Kadenpa pacnonaraer matepruanbHO-TEXHUYECKON 03011, oOecneunBaromen
MIPOBEICHUE BCEX BHUJIOB AWCIIUIUIMHAPHON U MEKIUCIHUIUIMHAPHOW MOATOTOBKH,
IIPAKTUYECKON u Hay4YHO-UCCIIEA0BATEIBCKON paboThI MAarucTpos,
NPEIyCMOTPEHHBIX y4€OHBIM IIJJAaHOM TMOATOTOBKH ©  COOTBETCTBYIOIICH
JEHCTBYIONUM CAaHUTAPHBIM U IPOTUBOTIOKAPHBIM MPABUJIAM U HOPMaM.

B ydeOHOM mpomecce TO JUCHUIUIMHE I TIPOBEIACHHS  3aHSATHH
JICKIIMOHHOTO TUTIA, 3aHATHI CEMHUHAPCKOTO TUTIA, TPYIIIOBBIX U WHANBUIYATbHBIX
KOHCYJbTAIlM,  TEKYHNIETO  KOHTPOJS W  MPOMEKYTOYHOH  aTTeCTaIUH
UCTIONIB3YIOTCS yueOHbIE Ay JUTOPHUH B COOTBETCTBHH C PACTIMUCAHUEM 3aHSATHH.

Jlis mpoBeneHUs 3aHATHH JIGKIIMOHHOTO THITA HWCIIOJIB3YIOTCS HAOOPHI
JEMOHCTPAIIMOHHOTO 000pyA0BaHUs (HOYTOYK, SKpaH, IPOEKTOD).

[Tomemenuss st  CaMOCTOATENBHONM PaOOTBI  CTYJAEHTOB  OCHAIICHBI
KOMITBIOTEPHOW TEXHUKOM C BO3MOXHOCTBIO MOJAKIOUEHUS K ceTh «HTepHeT» u
JOCTyNa B OJEKTPOHHYIO  HWH(POPMAIMOHHO-O0PA30BATENBHYIO  Cpemdy
yauBepcuteta (QUOC).



